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Moore Public Schools Mission for “Moore Equality and Social Justice”  
 
MOORE, OK. – Civil unrest has been at the forefront in our society for the past several months, opening 
the door to engage in honest and sometimes painful dialogue. Moore Public Schools (MPS) 
administration began meeting this past summer with students, staff, parents, and patrons to discuss 
injustices and inequality concerns, and is creating a districtwide initiative.   
 
“When students, staff, and families are hurting and those feelings affect their well-being and/or our 
school environment, we want to address the issue and seek resolve. We want to ensure that our 
learning environments are safe and healthy and that every child and staff member are respected and 
valued,” said Superintendent, Dr. Robert Romines. 
 
Initial meetings were one-to-one between the Superintendent and students with their parents, and 
larger groups which included Supt. Romines and Administrative team with students, staff, parents, 
alumni, and organizations. The intentions were to listen and collect input that would be utilized with the 
diversity student leadership group after school resumed.  
 
At the June MPS Board of Education meeting, Supt. Romines presented a resolution to declare the 
district’s position. The BOE members unanimously adopted the, “Resolution Condemning Racism and 
Affirming the District’s Commitment to an Inclusive School Environment for All.”  
 
The district also sought input from the 12 mental health professionals who avidly work with students 
and staff in the 35 school sites. Their contributions included: help all students feel accepted and equal, 
help individuals remove their stigmatisms of asking for help, increase diversity within the staff, and add 
sensitivity training within the schools. This school year, Cultural Diversity was added to the mandatory 
staff training.  
 
Lori Scott, LCSW, shared, “It is important to help teachers and staff understand their own history and 
what they bring to the table.” 
 
Supt. Romines and members of his Administrative team met with a local organization, Committee for 
Racial and Ethnic Minorities (CREM), three years ago to discuss best practices for recruitment and 
retention of minority educators and staff members. The district then overhauled recruitment material 
and practices. This past summer, CREM organized meetings with Supt. Romines, administrators, 

mailto:dawnjones@mooreschools.com


2 
 

leadership from TEAM (the bargaining organization of MPS), and various district staff members for 
collaboration to recruit minorities to the education profession, to the district, and increase inclusion. 
 
The district’s first official meeting with the diversity student leadership and administrators was in 
September. Supt. Romines invited colleague, Supt. Robinson-Woods of Millwood Public Schools, to 
facilitate the meeting. Attendees expressed appreciation of Supt. Robinson-Woods’s background, 
experience, and vast knowledge base. The second meeting is scheduled for late October. The “Moore 
Equality and Social Justice” initiative is expected to be shared districtwide during the second semester. 
 
“Our district’s movement, ‘Moore Equality and Social Justice,’ is beyond inspiring because we are not 
just talking about what needs to be done and sweeping it under the rug – we are actively gaining 
perspective and developing our plan of healing and change,” said Supt. Romines.  
 
Throughout October, the district’s 25 elementary school libraries will each receive books that encourage 
diversity and inclusion. The libraries will receive the same book titles, with a variety of picture and 
chapter books in order to meet all reading levels. The district’s Elementary Education department 
dedicated $20,000 for the new books. 
 
“I believe it is important for all students to have books available for them to read that represent and 
reflect their lives and cultures. It is also important for students to be provided the opportunity to learn 
about other cultures,” said Assistant Superintendent Michelle McNear.   
 
MPS Administration shared that they will continue seeking ways to increase equality and understanding 
within all schools and grade levels. 
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